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SECRET 



AEVIRGIL PROJECT REVIEW 
15 March - 30 April 19^2 



1. The current review of AE73MIL began about a year ago, pponptad 
by growing doubts about the security, probity and efficacy of the Project 
and particularly about Its ihcreaslng Involvement In REDSKIN. An urgent 
need for a better understaxidlng of Its men and methods prompted extensive 
local investigation, culminating In the review Installments of EQHAt55658, 

dated 9 August I 96 I. "nils activity was followed by dlsousslcxk with', 

in Frankfurt In late February 1962 , 




2. Headquarters* belated response (EQMW-II 56 I, dated 12 Mar 1S>62) 
to the field's Initiative was a major improvement In the policy handling 
of the project. The clear-e\*t decision to terminate the project's involve- 
ment in REDSKIN received special acclaim, while the budget outback and the 
conanencement of a search for a new CA case officer were thought excellent 
steps. With the new policy guidance providing a basis for accord on the 
dlrecticu of the project, FCB decided to nmilntain the momentum of the review 
in order to Implement Headquarters' decision, clarify issues that still 
needed resolution and make recommendations in response to Headquarters' 
request. 



3 . This dispatch summarizes the E£B review as continued after receipt 

of H3 M\t?- 11561 and before the arrival of[ In Frankfurt on TDY on 

2 May. The cooments and rocommendatlons here aire based largely on evidence 
in the adailttedly incomplete MOQ files, supplemented by oonversatlaais and 
panel discussions with knowledgable MOO staffers, plus varying degrees of 
Independent interpretation and analysis. We attempted to distill the evidence 
eind opitdons Into concise working-level "positions" vddLch could be used as 
ready reference for fuller development or ai*gumentat Ion . Becatise the 
findings and recoomendatlons are accompanied by only limited supporting 
data, they are here prefaced with an explanatlm of how they were inched: 

4. There were found to be strong differences about the project among 
officers of differing professional backgrounds. Ibe range of these differences 
narrowed peroopblbly, however, with each new fact or bit of evidence subjected 
to common examination. This suggested that perfect knowledge of the project 

ais related ‘to its objectives would give u0 pez^ect unanimity of views oonoeralug 
It. The primary method, then, was simply to gather as many facta as possible 
and subject them to varying viewpoints until there was achieved a oommonly 
acceptable "position." In such a manner the key agent personnel aizd the 
various assets were examined individually and a statement on each was formu- 
lated according to a uniform pattern. 



5 . Thero were major regions of the project that could not be adequately 
researched with the time and tools at hand. Some of these, such as the 
country branchea, are the largest bones of contention so it was not possible 



to get a unanimous verdict on them. In areas where unanimity of staff offioer 
opinion oould not be achieved, the reviewing personnel studied oonflloting 
viewpoints and th«i appllec^^ their own lnterpz*atatla^ and JudGPsent, utilizing 
vfhere possible an ideolc^oal "template" which, when applied over a portican 
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of the project, supposedly revealed hew well that partlcvilar funotloa or 
asset fit the acceptable pattern. The template was ccaaatructed of these 
explicit points: 

(a) SR Division believes that Project AE71RGIL can contribute 
ocmstruotively to the fullfillment of a major CA mission Imposed 
upon the Division by lilghor authority- (BCMW-II 56 I) 

(b) The current approved objective of AEVIROIL is to use a 
ccntrolled antl-eoanmxnlst emigre organization and Its assets to 
exoate or Intensify and exploit evolutionary changes In the USSR 
favorable to ODYOKE policy objectives. (PY-61 Project Renewal) 

(e) The AEVIROIL Project does not, nor is it designed to, 
possess any overt or covert peacetime military capability, or to 
pose a peacetime x*svolutlonary threat to the Soviet regime. 

(d) In the ©vent of war or serious deterioration of rela- 
tions with the USSR, AE71RQIL bbjeotlves could be rapidly mlarged 
to Include viol«it i^volutionary agitation and activity. Admin- 
istrative and ijersoimel practices of the project should irecognlze 
and preserve this potential. 

(e) AE7IRQIL hats no covert intelligence function, other 
than possible use as a spotting mechanism. 

(f) CA activity directed at Oemans or the Qeracm Govern- 
ment is not a legitimate task of AEVIBGIL. 

(g) Despite changes in Soviet attitudes or actions, however 
motivated, the long-range ideological struggle between the free 
world, led by t^e United States, and the Coanminist-dooiinated world 
will continue over the forseeable future. 

(h) Coomunication with citizens of the USSR should be 
encouraged if it nets revelations about conditions in the Soviet 
Union or fosters liberal, densocratle views there. 

(I) R us sia n emigres caui communicate with Soviets, as can 
Americans and other mtionalitles, but tdxo oogsDunlcatee best 
depends on individuals, not categories. 

(J) AEVIRGIL is widely known as an CB3YCKE project and CDYOKE 
is therefore Judged, to some extent, by the personnel and polloles 
of AEmOIL. 

(k) An aooepteUsle LCFLUTISR, properly documented by blc- 
graphlo researoh, is acceptable oonflrmatlon of bona fldes for 
AEVIRGIL personneX, under existing project objeotlves. 

Early Hlat<»3rt 

6.r the ease officer »dw> actually started this 

project^ Be met/ S-2 employee. In Munlofa in March 1350 

and by April 1950~H» 1**^ ^ ^ootootlng ealsrAB fo** the porpoee 04 ^ 
building a Russ lari Congr^a," One of thoBC oontacted by:^ was 

AEYIRGlL-6, idicB he had kaewn since tbatr 19I»3 naetlng in Rlge* I<at 
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and 1^0 In 1^0 waa living In the Sehlelsshelm DP Ca*p.(_^ Wve 

AEVTRQIh -6 leading role In GARBER’ a now organization. Another with 
whom{__ ^waa In very oloae oontact in 1950 was one of hla CE sources j, 
Serg^ PROHJCH, a well-known Intelllgenoe operative »djaBj^ Jiad net 

in 1930 In Rii^ and with vdioo he had latw assoolated when^ J**®* ® 

Journalist with the Vlaasov Amy artd FRCELICH was an assistant ofnQeaeral 
Vlassov, apparently hla aaoretary. FROELICH appears to have played a 
significant behlnd-the-soenas role In the eeurly history of AEVSlOSi* pro- 
viding leads and advice to|^ ^ After having worked for AlS, BIS and 

G3S, FRCEUCH was reported to have left Intelligence work In 195^ to enter 
private business in Munich. 



7. By the suoaer of 1950 the American CcsBdttee for Liberation began 
organizing Its program In Munich and( J^offorta were found to ba 

Incompatible with that program.(^ ^jtherofore gave up the atteapt to 
establish a ’’Free Russian Congress," but he held a group of emigres under 
AEVTBGIL -6 together to collect and prepare propaganda. In Hay 1951 they 
produced the first Issue of the magazine 3AT1RIKQN. 



8 . About June 1952 ^began to expand again J^proposed 

that an organization of post-war emigres should be formed to which propa- 
ganda ccMild be attributed, rather than continuing the prevailing practice 
of attributing It to notional groups. AEVIHGIL -6 was part of the brain- 
trust that fashioned the new orgaxd^tlon, even though he was not a post-wa’ 
emigre. The first Issue of AEVT310IL-70 appeared prior to November. 1952 and 
In Nav«nbei^ ocngress was held founding the new organization, AEVlROIL-li 
and adopting AEVIRGIL-TO as Its official publication.^^ the 

direct contact and controller of this gi*oup and he mot with Its Iwiders 
regularly in the group’s offices, AEVlRGIL-6 worked closely with the new 
o:::ganlzatlon, but he could not officially belong because he vmB not a post~v 
emigre. 



9. Chairman of the PraesldiiBa of AEVTRQIL-1, elected at the November 
1952 congress, was James N. DUSSABDIER, «ho was at the time under fairly 
tl^t KUBARK control. The election had been hotly contested, however, 
and in the maneuverlngs that brou^t DUSSARDIER to victory, C~ 
from his cover position as a D.S. S-2 employee, bad openly intervened to 
manipulate this prestmably all-«Blgre affhlr. This Incident effectively 
"blew" the or g a niz ation ais U.S. -sponsored from the atari and according to 

a statement by [the leak received at least sporadic public 

mention therea?tw. 



10. The main aotlvltlea of the grov^ until 1957 were the pohUoatlon 
of AEVlRGIL-70 and the preparation of anti-Soviet leaflets for distributlm 
in the Sovlet-oooupled zone of Germany. Ibe propaganda was delivered by 
other KUBARK organizations; as well as directly by AEVTCRGIL ballooning and 
rocketing teams. An offioe was eatabllahed In Berlin and « chapter organized 
in the U.S. A. SATIRIKCN was dropped In 195^ baoause Headquarters decided that 
Its main lagtact was In the West rather than In Soviet-controlled territory. 
Almost all of the activities of the group were KUBARK- insptred and oootroiied 
throughout, although an effort gxedually got under way to give it a modicum 
of polltloal antonoagr. Slaee 1957 activities have been broadened to include 
publication of AEVTRGIL-7^ and 75 and of books snd brochures for direct 
dlytrlfautlon to Soviet citizens. Contact operations were Initiated aa the 
group gxlned in strength and caperlenoe and in i 960 the ASflMBZL-I was 
dlreeted to engage la IntalUgsoee, apeoifloally In REDSOK. 
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11. tbe ooiM«pt of Uadtlcg membership to post-war onalgros w*ts fouixi to 

be umisriadile# beogsise tl^re were not enough defectors to fill the ranks, 

but n'*«T** hmrniinm lewy of! pearly recruits, the stalwart founders of the 

or^uoisatlon oonilaa^ to dothe bulk of the work cn the piroject, were not 
post-mar dsfectorm «ad therefore could not offlcisHy belong to A©ru«iIL-l. Tb*. 
charter «u th er e f ore broadened In 1957 to Include political enlgras frm 
the Soviet anlQO« ani the worsting staff which is in power today began to taka u? 
their posts. DUSftUIDZSR went to the U.S. and broke off with the group, denounci'? 
it roundly In the prooeea. 

12. Ihe preaent group baa eulopted a political lino that is alnoet all- 

enbraoing* to tlM extant that it can aooept on ita roles emigres with almost 
any of polltleal ooloretlona that are anti-Soviet. It has especially 

brood vieea on the natlanality probloa and although it is supposedly a Russian 
group. It ymh i- nrt^ all of the naMonallties without dlsorimlnatima. A£^IB(nL-6, 
the preeldant, !• of OkxenicD extraction and actually steiss from the Baltic 
r^ooa. Many other — ftiaro are B^lts. There were 305 names on toe group's 
roster on 1 Nay 19ft# bet aonawhat leas than one hundred of those take an active 
role, only tan era e a ppeeedly witting of U.S. IntoUigenoe backing and control. 

13. r er a**«— » | | » (^p n eral) There are about seventy persona receiving pay- 

ment frtmi AE7IRQ1L mve r y month, about one half co salaries and one half being 
paid for aorvloom roodorad, usually authorship. This review looked oarefully 
<xxly at those aalarlsd wtio are offiolslly witting of U.S. partioipaticn; l.a. , 
the lemdorabip of the prajMt— nine persons. An attempt is under way to gather 
more infonaatlon on the remainder of the personnel, . 

14. ?be nine witting agents as a body oreata a rather fhTorablo Inpressicr,. 

With the eaneptiaa of oeui, or possibly two mcmdiers, the leaders are adequately 
educatod# sather hi|d>ly oultured and widely experienced men idK> tisually bax^Ue 
theoselvem well in pidille and at leeiat give an Impressioa of solidity and stability. 
Enough of then ara anfflolently oreetlve to insure that the group has a>q>Ie 
Imaglaatlvw dliwotioii# and these are nicely balanced by pers<»is oompetont to 
handle daily rOatina txwisess. 

15* Aasetsx fOeoaral) To dispense ita propaganda this project has a 
variety of assets whlob, when displayed altogether, provide abundant evidence of 
aoccnpl talm w n t owor the yesrs. Three regular publioatlons are aimed at dlffer^iX. 
reading eiralest AEVUKlZL-70 is a monthly aimed prtbsarily at the Russian emlgra ticn; 
A£VlR0IL-7^ sedCB Inflnantial Oaraum readers, and .'iS71R0ZL-75 is & llteanury effort 
sultablm for safh p o asoaa lon In the Soviet Union. Da a<!biltian to the regular 
publloationa# tbstw is a ecntiiming program for the publication of supid.emQntar5 
literature# sueh as hroofaures go specific subjects of current interest axsd 
reprinting of book* that would have a propegemda impact In the Soviet Union. 

A Mailing SeotioB traniwl ts pristed material to the Soviet Uhlan. It is baseci 
in MoDloh# as are nil of the pdbUoatlons, but it utilizes eereral lUitlonal 
aff lll n t e a to hmlp furward isr^)aganda to Soviets. Sprken paropagands also re- 
oeivea attamtlas from the project tttrouidi a Radio Seetion that provides scripts 
for hroadeast from Madrid, Rome, and Taiwan. Pinally, tha project’s Operational 
Section# utilising both staff personnel and ewe^ere of national affiliates, 1® oambJ j 
of eopbaot in g pa raonany both Soviet nationals In tbs West sad western travsiors 
to the Soviet Union. A capsule review of the vazdous assets aarf the witting 
porsonnal Who manage them follows! 

Prmaldsahyx The Prealdsnt. AEVIiR31L-6# Is actually tha frlnelpBl 
Agent of the prujeot tbrou^ whem alsoat all instruotlon and funding is accoopltsbr^ 
Here Is our oamnla view at the Presldentt 
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a. Waaat AETlROlIr'6 

b. DPCBi 25 September I 898 In Gdov, Rusalai lived as a child In 
Estonia and most of adult life also. 

0, Doeumentatioau Fonwrly Estonian citizen; no*» stateleas. 

do Eduoatlon : Forestry Institute, St. Petersburg; two years. Oaiversity 

in Tartu; two years. No degrw. Worked as Journalists bookkeeper and tutor of 
stxidents. 

e. Marital Status ? Married Estoeiian woman In 193^; believed very happy 
relationship. 

f. Route to West s When the Germans occupied Estonia, Stibject edited a 
Russian nationality group paper for territoiries occupied by the Germans, under 
Qeman ausploes. When the Oeroans evacuated In 19^4^, Subject and wife went 
to Berlin, arriving Deoenber 19*^1. 

g. Vjhen and By When Recruited : By ^ Spring of 1^0. 

h. Duties? President. He directs and supervises all activities of 
AE\riR0IL. 

1. Professional Coapetenoe arvi Performance ! He is reputed by the most 
knowl«Mlgeable case offtoezs to be the cmly man la the Headquarters of the 
organlzatldd Who has shown a decided flair for administration and management^. 

He is an expert writer and an effective, thoughtful speaker when in good health, 
but reofflntly his faculties seem to have diminished due to poor h^lth, 2 uai his 
performance has been only sporadically as good as formerly. He tias found par- 
ticulaorly wanting in budgetary discipline. 

J, Charaoter and Personality ; He is dictatorial and sometimea tactlesS"- 
a strong executive »dio demands obedience. He is Intelligent and shz'eMd, makes 
a good hnpressloo on the public and commands respcKst. He Is also, however, 
vain and Inordinately desirous of recognition. He Is sooeidiat lazy and lackin^t; 
in Initiative. He plays favorftes among his subordinates and he bears grudges 
for long peirlods. While he Is usually very pleasant and polite, he can, on 
occasion, become very abusive. He has a history of heavy drinking and he has 
appeared In the AEvlhGlL-1 offices In cm intoxicated condition. Re worries abtxtt 
his work and does not take adequate vacation time. His health is poor auzd he 
looks much older than his 64 years. His memory and pexhaps other faculties 
may be falling. He is very active in the Russian Orthodox Church. 

k. Seeurlty Background ? Subject had a series of five LCFLUTEER examina- 
tions In six months In 1957* During these, sucoeselvely more Inorlolnating 
Infomatlcn regarding his forced HIS activity in 1940 and 1941 osme to light — 
Infcoinatlan tbleb he tried to conceal from us. The last LCFLUTIER was fairly 
clean with respect to any postwar RI3 ties, but the operator suggested that 
he be tested again at aiH’i^priate Intervals. This has not been done. 

l. Remuneretloo from All Sources ; Subject’s gross salary Is IW 180 O 
and he has no other known income. 

a. EBplCTablllty Outside the Project * Subject has for several jeare bean 
the Chalnmn of NATSPRE, an organization created at the request of the German 
govemnent to represent all of the Russian emigration before the German govern-' 
ment. 1%ls would probably be his only lead to enploonaent outside the project. 

a. Heeewaandatlooa re Suitability t Subject performs his Job ef^ctively 
when well. Howev e r, hla falling Iwaltb and diminishing fasultias suggest that 
the burden Is too great for him to bear alone. A more diffoeed power complex^ 
within tdiloh the oese officer plays the daclaaat role, esslsted to e ecnslderablc 
degree fay AElTZBOIL-6, would not only ease the Inevitable treasitiom of pei^r, 
but weald also aid Subject's health soad, smts inportaotly, eswMSimge damoer&sy 
In the group. 
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17. AETIROIL-TOt 

a, T7 p» of Asset? A very attractiTe moaitbly ma^azlna In RusalaB 
languBiSe* 32 pas^s* about I 5 pictures or lU\istratlons. 

b* Objectives or Use ? It is the ’’house organ” of AEVIHGIL-1 and 
is directed prliaarlly at the group itself and at the Russian effllgratioo;i witl 
the Intent to stliaalato interest in AEVIROIL-l's program and to attraot to 
active roles personnel who can be effective in propaganda and contact operations 
A few copies find their way to the 03SR» 

o- Personnel ; Chief is AETIRalL-7; ho is assisted by AEmOIL-32» 
vdio spends most of his time cn the Eoagazine^ and by AEV lHQIL-129# *dio spends 
a ^siBall part of his time on it, 

d. Plant ; For technical i*eaaons the printing of AEVIROIL-70 is 
dona outside of the AE7IR0IL printing plant by cona»eroial firms. ASTIBail^-I 
has been instructed to provide a written explanation of the reesoos for this 
and to explore the feasibility of doing all printing In their own plants 

e. Operatiopal Methods ; A total of about 3.500 copies are dlstrlb;- ; 
monthly to about 45 countries. About 1/3 of the total is distidbuted In 
Oermany. 1%e magazine is not good pro p ag anda for internal Soviet aonsuBiptlc<r> 
because of its extreme anti -Soviet line. The magazine costs 50 pfetmigs p&:« 
issue, and about 700 copies are sold monthly. The remainder are sent to 
libraries, universities. Individuals, etc. 

Control ; The ease officer receives a monthly report of all 
activities, expenditures, etc., of AEVTROIL-70. He can order changes to be 
made In the magazine. Its rate of expendituires, or its target. The case 
officer normally la expected to review all of the contents of AEVIRQIL-70 
axxl make appropriate oritlcism. He can have special material laserteA Into 
the magazine if deslired. 

g. Relationship to Host Government Organa ; ISiere is no Indication 
that AETIROlL-70 has aroused the dlspleasmre of any country cutalde the Iron 
Curtain. The magazine is direoted to a nund>er of universities and libraries 3 c 
there have bem ample opportunities for governments to react had they so desired 
The magazine is not in demand by Western governmental organs. 

h. Coats; "Ihe magazine costs an average of about $1,250 per 

a total of $ 15,000 per year, not Including the salaries of the staff personnel 
«nployed on It. These are; AEVTRtlIL-7. $5,100; AEVlRGIL-32, Approximately 
$ 1,500 (3iA of gross); AEVlHaiL-129. Approximately $600 (l/4 of gross), 

I. Evaluatlffla of Effectiveness ; A single Item lo availabie in MOa 
flies which. If true, inflects very much to the project’s credit ; A 21-yoai^ 
old Russian Jew who escaped fron the Soviet Union In 196 I wrote to AEVIRGlL-70 
that he had been an anti -Communist for acme time In the Soviet Union because 
as a Jew be had had more sad experiences than an ordinary Russian, but that 

his final declalcn was made after idokad up a w»g»Tln«> in a Kharkov restsm*<^>c 
and discovered that it was AE\riRGlL-70. Somebody had left It on the table where 
the writer oat down. He saya that having taken It, ha rratd It through and 
up his mind to flee from the Soviet Unlco. 

The magazine has also been useful as a ploy In striking up 
ccoversaticms with Sovlats vialtlng the West. At least one operation of some 
interest wee started In this way {AfiS'SAMMSR) • 

J. Conti nui ng Yalldlty of OhJeotlvest The creditable Itetie above 
oculd have been effeoted without pobUshlng a monthly magazine. «kiile it 1 b 
unqueetlouably true that the maintenaoce of a ** 1)01180 organ” le an aid to 
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ocssaunloatlODo a stimulus to morale, and an attraction to HlEOHSlndcd 
oataiders, the publication’s c*Joctives are valid only to the extent 
that the emigration is considered an appropriate target* for this is an 
emigre publioatlon written especially fca* emigres. If an appeal to 
emigres adds measurably to the &tz*eQgth of AEV3R0H*"*! as an antl**Sovlet 
weapon* the puiblioatlcn Is justified. Evidence that such an accrual of 
strojgth is taking place did not come to the attention of this review. 

Rather* the review ocnoluded that the attraction of large nnmbers of 
emlgrea to AEVIRQIL la not a valid objective. 

k. Reecanendationa ; 

(1) Since Its main appeal is outside the USSR* it is 
believed that this publication takes a dlsproportlonataly 
large percentage of the AE7IRQIL budget. Its costs should 
be cut by altering Its ps^esent "slick" fonnat and by re- 
duclzsg its dimensions. 

(2) If Investigation indicates that printing can be 
done more cheaply In the AEVIROU, plant* the use of 
ooaraerolal printers should be terminated, 

(3) Should further substantial budget cuts bo required 
of the project. It Is reccemsended that the publication of 
AEVIRQIL-70 be reduced or discontinued and that Its functions 
be absorbed to the extent possible by apeolally prepaz*ed 
brochures which aire tailored to fit speolflo needs and 
occasions and, to a limited extent, by AEV3B(nL-75. 

18 . AEVIRGIL-7 : 

a, DPCB t 17 February 19051 Ismail, Bessarabia. (He Is Ukrainian.) 

b. Dootamentat 1 on t Processing for U.S. citizenship. 

o* Eduoatlom Graduate of Kiev Veterinary Zooteohnioal Institute: 
degree from Kiev Agrlouiltural Institute^ Higher degree from Kiev Agropedagogica 
Institute; has published eight scientific papers In hla field. 

d. Marital Status ; Married a Russian In August 1940; a seemingly 
very happy relationship; no children, 

e. Route to west ; When the Germans over-ran Kiev* Subject 

wife were moved to Berlin where ho was employed by a German firm while doing 
propaganda work for the German Ostmlni sterlura. 

f. When and By Vjhoa Recruited^ Hired by AEVIRGIZ>~6 In May 1951, 

8* Editor of AEVIBGIL-70; nwuiber of the Ddeologisal Counoii 

reeaftMr of Radio Seotlon; member of Publishing Section. Chief projoet oon> 
stiltant on ideologloaJL and prt^peganda qTwstlons. 

h. Professional Competence and Performance ; Subject is invaluable 
in any discussion of policies and pr<qpaganda lines. He has a well orgazd^ed 
mind* la ^txaeptionally well read and can handle his topics In great depth. 

On the other hand* ha Is not an outstanding editor* mainly becotwe he is too 
slow* metleulous sad prone to be lazy. He likes to manage all sspeets of 
AETIRGIL-TO* not only editing but also laying out each page dolcg hie 
otn proofreading. Hla soaewhat pedantical methods hand1«ap h<» as a wumger. 
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1 , Character and PeraonalAtyt Subject ia first and foreaiost 
an Intellectual and has little procllvltqr for action. He reeds voluminously 
both eastern and western material and Is highly oaltursd. His speeches are 
very thou^t provoking. He has a qtilet, pleasant personality and a very 
good, typically Ukrainian sense of humor. He la devoted to hla wife, who 
is an attmetive lady. He once had a real drinking problem, but seems to 
have conquered It, except for vo.to binges. He has a history of Interest 
In scouting, water sports, and nature-watching. 

j. Security Backgroundt Subject produced a good ICFUCmER test in 
Janxiary 1957. He has no known RIS background. 

k. Rewuneratlca from all Soureea: Gross salary DH 1700. Ho otfaex 

known inoome. 

l. Employability Outside the Project * Subject will eventually 
go to the U.S. idiere he will pr<*ably seek a position as Russian language 
Instructor at a o&all college. He should have no difficulty fi n d in g <xoe. 

B. Reogamendatlon re Suitability i 

(1) Subject is a valuable asset to the project and should 
be retained as long as feasible, considering his Intention to 
settle eventually In the USA. 

(2) In the event that AEVIRGIL-6, the President, ia lost 
to the project because of poor health. Subject would have to 
take a larger role in overall nanagemwit. An effort should be 
made to orient nis thoughts and activities to some extent 
towards the pz*cbl«BS of management. 

19- AEVIRGIL-74t This Is a bi-monthly German language publloation 
devoted to political articles ajad comment <xx Soviet and Conmninlst pi^3ble«is- 
It Is directed at a relatively elite audience of German officials and 
Intellectuals and indirectly serves to give the AEVTRGIL organization face 
with German officialdom and to bring AEVTRGIL personnel In contact with 
Germans tdxo are interested in anti-Ccranunist work. 

Poygonnelt AE7IR0IL-30 la editor; AEVIROIL-3 who formerly 
ran the publioatlcm Is now an "advisor" to it; AEVIROIL-129, a Gerfian nations 
actually manages the magazine and oontirlbutes frequently to It; the wife of 
AEVIHQII.-32 la the varltype setter. 

b- Riyaleal Paeilltlea t Printing Is done In the AEVIRGIL printing? 
plant. Office space la located In the headquarters "villa." 

c. OpwratlcBal KetbodiBi Articles are solicited; scae are submltt? 
on a free^lsnoe basis; some material Is obtained from FBAFPIRN. Wstrlbutitn 
Is as foUoMst 274 copies are sent to private subscribers of vdiom 250 are 
located In Germany; 275 copies are sent unsolicited to private addresses, of 
' tddoh about one half are In Oeraanyi about 225 govemnient offlocs, libraries., 
and unlvemitles reealve copies, of which about 20C are located In Oexeany. 
About 30 bookstores In Genaany receive cos>les for resale. A nonaal 
of the w ega rln e rtsis 4000 oc^es. Excess ocqples are oftma mailed on a randoft 
basis. 



^ oase officer xnceives ragnlar mpurts of avi 

actlvltlw and expenditures of AE7IR0IU74. He can order shan;^ to be 
in the m a g ixtne , Ita rate of expaoditurus or Ita target, la expected to 
review the eontents and make appropriate erlt^clsm. He oas Insert speolsi 



8 

SECRET 




SECRET 



raat«rlal If dsslred. In actual piractlce, these respooslMlltlea have been 
delegated to nei^rs of the organization and there has been very little 
before-tho-ftust KUBARK control of wiythlng appearing tn this publioaticai. 
Ihere has been no Independent check of the elaiaied dlstid-bution of the 
publication, alth<xig^ the mailing Hat la available and this co»ad b© don© 
if warranted. 

e. Seourityt No partlcxilar security problems are noted. Since 
the publication is directed at a ./est Oenaany audience it is probably of 
less Interest to the Soviets than seme of the other activities of the 
izatlon. 



f . Flap Potentlal> This appears to be negligible as long as 
AEvnRQIL-74 contlzues to maintain a middle of the road position vis a viz 
Cerroan and Araezdoan policy. 

g. Relationship to Host Qovernmentt The publication appears to 
have won the favor of Prof- Oezbard von MEHDE of the “Buero fuer Keinatlose 
Auslaei^er." This Is the cnly significant seml'*’offlclal notice that has 
been taken of the magazine. 

h. Cost: Identifiable costs are approxliBately $11,500 per annirac 

Including the seilarles of AEVlRGIL-129, Mrs. AE7IR0IL-32, ajadf^’layout speoia.1 1 
and a distribution man. The subsorlptlcm cost is EM 4,80 per anmira and the 
price per Issue Is EM 1. In the last 12 months about $350 has been brought 
In fresn over the counter sales and paid subscrlptlcais. This monoy Is turned 
back Into the AEVIROXL public accounts. 

I. Evaluation of Effectiveness: Insofar as propagandizing the 

FRO on the evils of Soviet Comminism, there Is little doubt but what AE\riRaiI. 
Is of less than marginal value. The FRO Is saturated with solid political 
writing and reporting, much of .dzlcb is better than the material put c?ut la 
AE\mW3IL-7^» Althoui^ the publication has served to brlizg the AE7IR0IL 
organization to the favorabls attention of Prof. Gerhard von MEMKE, Chief 

of the Buero fuer HelBBtlose Anslaender, and probably a few others within 
the PRO, Its low olroulatlon and essentially redundant content indicate that 
Its impact is probably sH^t. 

J, Validity of (fejectlves : 

(1) There Is no Airther purpose to be served by AE7IRCI2X. 
attempting to alert the TBH to the dangers of Conaunlsm. 

(2) Although AEV1R0IL“7^ has to some degree probably 
brou{^t the AEVIROIL organization to the favorable attention 
of some West Gertaans, and it may have served as an entree to 
anti«Caamunlst elements in the PEG, this objeotlve could be 
aeoooiplished hy other, far less expensive, meene. 

k. Reooaaendatlons 8 

(1) Request Headquartors for autbority to drop AiVIiaJIL-jh 
after the next Issue (doue in m»tr.D59r)j 

(2) Release persomnel made surplus by the teanatnatioD of tho 
magazine. 
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1, Peraomel Aasoolated with AKV1R0IL~7^ » AEVIROIL-3J 

AE7IRGIL-30. 

20. ABriR0IL«3 » 

e. DPCB* 28 Decembep 1919. St, Peterabuz^, Russia. 

b. Dogunwztatlom Oerraan citizen. 

®* Eduoatlco i Studied acting and theatrical production at 
Leningrad Tb«itx*leal Institute for 2| years; studlcKl eocnoaios at Frankfurt 
and Munich Unlveralties; will receive Ph. D. from Free Itolverslty of Berlin 
in June I 962 . Heavy eoptesls oi Soviet Studies; recently published book^, 
"Der Revolutlanare Krolg*" said by MIB to be require reading for UPHILL 
staffers - 



Marital St atus 1 In 1953 married a Oexuan girl who fonnerly 

worked as secretary forj ^ her; was considering dlvorci: 

In 1958 but marzdage seeen more stable now. If not based on deep feeling; he 

had a girl friend during his AEVIROIL assignment in Berlin. 

« ^ 

e. Route to West : Originally a Soviet soldier, he surrendered to 

the Germans, foued^ against the Soviets, was captured by the Soviets eu^ sxiC' 
oessfully posed as a German; was released to Germany In May 1950. 

f . and By Whoa Recrultedt In Deoendier 1952 by|^ 

E* Duties; Chief of the Ideological Council; member of the Publi-^- 
cations and Radio Seetloos; provides articles for periodicals; was formerly 
chief of the Berlin office. "Advisor" to AETIRGIL'7^. 

• h. Professional Coapet4moe and Performaaoe ; An energetic, vclubU t 
ambitious man capable of original thou^t and of cooBunlcating his Ideas 
Impressively. Be studied acting and has retained a flair for it. His speeche 
are well received azitl have created a wide olrela of aeoeptanee for him in 
Oernan aoademlo find official olrales. His well Integrated personality reflect 
self-HSOnfldenoe and poise. He has a good sense of humor and Is well liked 
by his associates. He Is somewhat of a careerist and oppoz*tunl8t, not above 
using his position to further his personal goals; he Is x>roiae to promise laor-: 
than he can deliver and frequently comes tinder arltlolsm for failure to si&et 
deadlines. His work Is well conceived and thcorough. 

I. Seourlty Baokgrotmdt He had a clean LCFLUTlfER In. Feitrmry 1$^3 
and he has frequently voiced an aversion for Intelllgsnoe activities of any 
kind. His pre-war record included KGH3CHGL activity; tdill* a Soviet IV he 
was required to act as a secret collaborator of camp authorities, a task which 
he claims to have perfoiromi poorly; he was the tzurget of RI3 recruitment and 
harassment approaches in I 96 O and 6 I. 

J. Ronuneratlon frcm all Sources; Salary IM 1400; unknown Income 
from leotures and botdc; his wife Is believed to be well paid In film sales 
wotrl:. 




k. EaplofyabiH-ty Outside the Project ; His attraetlve pereooality.; 
purposeful and effective eontect and thoz*ough kaottledge of the Soviet scene- 
practically insure that be will occupy a leading role In East-Weet dervelommt 
He has been offered a poaltlen aa head of the Russian seetima of the *Deutsehf 
Welle* at a salary of DR 2,200 per month. 
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1. RecoBamendatloos re Sultabllltyt 

(1) Cormectltms with Subject should bo preserved; 

(2) He should be rotaiaed as a consultant on AEVIRGIL even 
If ho takes the Deutsche Welle Job; 

(3) Because of his bright career possibilities in Gbvwjo. 
politics, oonsideratlcn should be given to recruiting him as a 
loDg-tem AIS singleton. 



21. AEfflRQIL-30 » 

a. DPCB t 14 June 1919 j Rowof, Okroins. 

b. PoouBientatlao i Stateless. 

c. Education ; Two years college for Industry In Leningrad; 
Aviation signal school in Kharkov. 

d. KaLTltal Status ; Married In 1^»2 a Russian v*ho was bom in 
Par East; one ohlld. 



a. Route to West; Defected from Potsdsii^ln 1948, where he had 
been In charge of a Soviet officers mess. 





f. When and ^ Vdiom Recruited ; 
Inee his defection. 





he had known 



g. Duties ; Executive assistant to the President, Editor AEVIRGHj- 
In charge of Social Affairs. 



h. Professional Competence and Perfornanoe i Lacks Initiative artd 
drive but dlU^mtly cmd punctually executes all assignments given hiis by 
A£VIfU31L~6 or the case officer. If supervised. He shows no operational 
promise, nor does he possess depth of knowledge in politics or culture. He 
is iwefUl as a reporter co happenings within the orgeualsaticn, especially 
pereonallty clashes and mlsooc»ittot. 

I. Charaofter and Personality ; He is a pleasant, polite man who 

Jumps around and acts nervous but la actually vexy mild. He is veiy popular 
in the scoop* tut not highly respected because of his limited education and 
only average IntelUgenoe; also, there is probably scma susplolon tliat he 
informs on the members to the case officer (tdilch he does). He is very 
ptasslonate and wants to help everybody, not reoognlzing that some supplianta 
are sooondrels. He Is the only Jewish key meniber of the group and is rather 
sensitive it. He seems to have no vices aside fron gossips he doesn’t 

drink and iuis a very stable faually life. 

J. Security Background; Subject had a clean LCPIJUTIEH In fterch 
1957. The RI3 has maintained an Interest In him, querying BA’s. In March 
19^ he Indicated to AESAWy>27 that he would like to send a conpsunioatlon to 
friends ok* relatives in the USSR. It Is not known It he *«*»?*? )y sent such 
oconanloatiana. la Ootober 19^ Std)Jeot*a wife got a letter fi*ea her father 
In Xarael saying that her half hrother was to vlalt Parts trm the Sovtcd; 
Union and a skin g her to visit him. 'Qm file does bat abom it she did. 
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»»*Tr*^^**^ 8ourew » aro*» salary of DM 

no otbar kaoim Inoaiw. 

l. Omtalda the ProJact t He has many frlenda at 
TPLINOO axA la wall liked there. Hla aahltloa Is to open a Russian restaurant 
in. iiunlah. 

m. RaeaBBBPdatlca re Sultabilltyt 

(1) Sotojeot Is a iweftil member of the i»oJact because of 
his ability to take some the President ’e workload. He should 
be earefully cultivated as a source of persocallty Information 
within the pro,lect. 

(2) Hia file should coatain moare infonBatlon about the 
Paris trip of his vflfe's half brother. 

(3) AEVlROIL-30 should replace AEVIRGIL-S as Chief of 
Mailing Operations. 

22. AEyiRGll.-75t This is a Russian language Journal of 350 to 400 pager, 
ooming out Irregularly about thi^ee times a year. Tvm thousand copies of 
each issue are printed. 

Objectives ; AEVTRQIL-75 Is aimed at highly Intellectual Soviets. 
It deals with cultural developments In the free world and attempts subtly to 
use themes vihich will foster memories and create new Interest in the pre- 
revolutionary struggles in Russia for freedom and democmcy. The propaganda 
content Is deliberately kept on a very low key in order to insure the safety 
of its readers amd a wider clrcvilatlon Inside the USSR. 

b. Perstxmel i AEVIROIL-132 Is the chief editor; he is assisted 
by AE7IRGIL-6 and 7 and a three-man editorial board In Now York. 

o. Plant ; Office space In the Headquarters "villa". The actual 
printing is d<»ie by commercial facilities. 

d. Operational Methods ; Articles are both solicited amd piropai'ed 
by staff members. One half of the copies of the magazine aire prepared on 
thin tissue paper for easy mailing and carx-ying to the Soviet Union. These 
are passed out to travellers and mailed as appropriate. Some copies are sold 
fz-cm book stores and kiosks, while others are distributed free of charge. 

Exact figures on distribution are not available. 

e. Ccotrol t As with the other AEVTRGIL publications,' the case 
officer can exercise completed control If he so desires; in practice this., 
control Is delegated to the organization. 

f. Security ; There are no special security problems. 

g. Flap Potential ; Practically none- 

h. Relationship to Host Government t No evidence of any recognition 
or difficulty. 



i. Cost ; The magazine costs from -^,500 to $5»000 per issue and 
it ocmes out about three tines per year. In i 960 the sale of the magazine 
brought in about $450. 

J- Evaluation of Effectiveness ; B®lA-56206 ocoitalns the only 
available evidence of effectiveness. Excerpts follow: "At first he (AE\nRGIL-222 

in Paris) mailed only non- political auid non-propaganda literature requested 
by the correspondents (in the USSR) and then began to add AEVlHGIL-75 and 
AEVIRGIL brochures of interest to Intellectuals. Soon a lively direct correspmdence 
developed between AE7IR0IL-222 and some of the recipients. Afterwards, others 
began to write to AE\TMJIL-222 either requesting books or mentioning the 
fact that they had read some of the books AEVIRGIL~222 had sent to their friends. 
AEVIRGIL-75 Is often mentioned. We have quite a few reports that AEVIRGIL-75 
i.s widely read in Moscow aaad Leningrad. For instance, not long ago when through 
AEV}BGir.-225 a well known Soviet writer visiting Paris bad been offered a 
copy of AEVIRGIL-75# he said that be had seen copies of the in Moscow, 

out unfortunately the copies were so used up that parts were unreadable and 
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And some pages missing. He accepted a copy and requested that future copies 
bo mailed to him. We had already reported to you that Profesoor Vln<«radov 
had asked for copies of AEyiRaiL-75 from the Paris Eastern-i2uropean Language 
Library and had reqxxested tteit future Issues be mailed to him. Hall requests 
for AEVIROIL-75 from the USSR have also been received by AE\nHGIL-222^ " 

k. Continuing Validity of Oblectlvea : The objectives of this 

publlcatloa arc thought to bo excellent and they should remain valid indeflnitolj - 

l. Recoam^Klations t 

(1) It is recommended that AEVIROIL-75 receive first pricadty 
in the disbursement of AEVIROIL publications funds and that special 
efforts be made to iixsure its quality and to increase its dlstx*t- 
butlon inside the USSR. 

(2) The propaganda level should be kept on a very low key; we 
should capitalize on Its distribution primarily by entering into 
correspondence with its readers. 

0. Personnel Associated with AEyiRQIL-75 ; AEVIRGII>-132. 

23 . AEVIRQIL-13g ; 

a. DPOB : 8 February I 906 ; Stalingrad, Russia 

b. Documentation : Pj^xjesslng for U.S. citizenship. 

e. EduoatlCR : Two yoars Institute for Economics, Saratov; did not 

graduate. 

d. Mau:*ltal Status : Married a Pole in 1946. 

e. Route to vest : Captured by German Army in 1942. 

f. >h<aa and ^ '.?boa Recruited : In 195S by AEVlR0U>-6. 

Duties : Chief Editor of AEVIRGIL-75. 

h Professional Competence and Performance : He is doing a good, 

professional Job. He is a baard and devoted worker. His cultural background 
Is narrower than that required for his position but the product has aalntalne^i 
hi^ standards. He writes well but Is a very poor speaker. 

1. Character and Peroonallty ; Subjeot has a culet, Introvertad 
personality. He keeps mostly aloof from the othero in the group, except for 
those who share his strictly Intelleotual interests. He has a distinguished 
appearance and looks like a successful business man. He gives the Impressi cn 
of being self-oontalned and hard, and probably is. He resents any interf ei'eac e 
in his work and he can become unpleasant If not treated with respect. His 
family life seeiss to be happy. He is processing for U.S* citizenship. 

J. Security Background ; Subjeot was imprisoned in the Soviet Union 
for opposing the Cammunlst Party and spemt almost eight years in a conoentraticn 
camp. Be spent several postwar years working for the wra. There is no recor>d 
In his file of an LCPUJTTEa, althouj^ this has probably bean aecwaaplished. 

k. Remuneration from all Sources ; Gross salary EM 1550; no other 
known Income. 

1* airplovabilltv Qiitalde the Pr elect: PBCHOHG once wcuatsd Mm very 

badly. Be would probably go to the 0.8. and attempt to get a teaeiriwg joh if 
we dropped him. 

a. Recommendatioos re Suitability : 

( 1 ) SiA>Jeot appears tc be «^1 qualified and an assat to 
tbe projeot. Hoavrer, be is one of the eaaier disposal oases 
due to hla prooesetng for U.S. oltlaenShlp, aad if the project 

Is cut down be would be a prime candidate for mtetttl anrtnt 

(B) His file should be expended wltb hlogyaphio InforaatloQ 
and an DCPUfnOjH. 
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24. AEVIRQIL MAILING SECTK^Jt This la a small staff that handles the 
direct mailing of AEVIROIL propaganda* mostly to the Soviet Union. 

Oh.leotlves : A systematic attempt to Influence Soviet nationals 

politically by demonstrating the existence of a well-organized emigration that 
Is dedicated to liberal humanitarian principles of government. An effort 
is made to bring the western Interpretation of ovirrent major political issues 
to selected Soviet nationals. Topics handled Inclvide the Berlin questions 
atomic testing. Party Congresses, etc. A secondary objective Is to create 
an added burden for Soviet security and censorship organs. 

b. Pei»samiel t Chief Is AE7IR0IL-5- His assistant, AEVIRaiL-37 
whose file contains derogatory Information relating to Criminal tendencies,, 
is being terminated; Mrs. AEVTRGIL-37 has been a part time assistant. 
AEVIRGHL-222 in France, one man in Australia, several persons in Sweden, 
AE7IR0IL-.203, 204 and 206 In Belgium, AEVIRaiL &9 In Austria and me moaber 
in America. 

i 

c. Plant I Office space In the Headquarters building for preparing 
letters and packages and for umintalnlng both card and book files. 

d. Operational Methods : Printed material is posted to Soviet 

natlmals. The bulk of the addi^sses are collected from the Soviet px*ess 
and the "Retiim to the Homeland" paper. A number of addresses are obtained 
from the Institute for the Study of the USSR, which is oamplling a biograph- 
ical dictionary of Important Soviets. Addresses are also obiiained from the 
foreign branches; Sweden i^oently supplied 150 addresses. Letters and books 
are addressed vising a variety of inks aiad envelopes. Some are add3ressed 
and sent to Soviets outside the USSR. This is done from Belgium and the 
United States and little Information Is available in Munloh on this activity. 
Most of the mall, however. Is sent to the USSR after being prepared In Munich 
and dispatched frcm there to 26 points In Germany, and to Belgium, Sweden, 
Austria, Pranoe and Australia for forwarding. Return addresses are in some 
cases the true names of people who have given their consent, but most are 
notional addresses or cover addresses. According to reports provided by 
AEVIRGIL-1, in the first six months of I 96 I there were 8,000 pieces mailed; 
in the thi*ee months thereafter, 9,000 pieces were sent. Since December 
1961 , however, mailing has been curtailed as an economy measure to a level 

of about 1,500 pieces per mmth. An unknown quantity of mall is hidden 
aboard railway cars destined for the Soviet Union fixan Belglvaa. 

A monthly report Is ;n?ovlded by the Hailing Section 
listing work accomplished. A three-man committee of AEVIROILITES monitors the 
handling of mcaoey by AE7IRGIL-5, the chief of mailing. There is no formal 
control or cheek on the actual sending of pieces of mall, other than occasional 
evidence of receipt. 

f. Security t 

(1) A cover return address that Is often used by AEVlHOIL-1 
is being used for an exchange of pertodloals with the Library of 
the Soviet Academy of Soi«ioea. The latter la sending CoioBunlst 
Party and literary publlcatlcms In exchange for overt German 
periodicals such as Blochemlaohe Zeltaehrift and Zeltsohrlft flier 
Wlssenschaftllehe Mlkroekople und Mlkroskoplaehe Teohnlk . It 
oaunot yet be ascertained If this exchange is a mounted operaticsi 
of the RIS. 

(2) In mid - 1961 several European book firms received large 
orders fnr various books to be delivered to AEVIRGIL-l, Apparently 
this was a planned Soviet harrassmcoit action, as AEVlRGIL-l had not 
ordered the books. 
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(3) The malHng flies are maintained In AEV1RGIL~1 h^d- 
quartors and conceivably conatitute a threat to Scnrlet recipients who have 
failed to report receipt of AETIROIL-l materials to their government. 

g. Flap Potwatlal* The mailing operations have been protested 
by the Soviets to the Oovemment of Belgium and further protests from the 
Soviets are to be expected. However# since the activity Is legal, there 
Is no basis tor a major flap. 

h. Relationship to Host Oovemment Organs; When the Soviets 
protested the mailing operations in Belgium, It vias an opportunity for the 
Belgium Oovemment to display Its real attitude toward AEVIHaiL-1. In this 
instance the Belglums gave friendliness and mild encouragement. Belgium 
refused to order the mailing operations stopped as long as they were ostensibly 
being conducted by private individuals. The attitude of the Swedish Oovemment 
has bemi similar. It appears that their intention Is to keep hand off the 
group so long as its operations are conducted "without too much zeal." The 
West German Oovemment has been quite friendly. It Is undoubtedly knowledgable 
of most of the grouife activities and Important uKraibers and It has not Indicated 
official displeasure with either. 

I. Costs The direct costs of the mailing operations for printing, 
paper, etc. Is quite difficult to sort out of the overall printing and mailijag 
costs of other activities of the project. A prorating of salaries, postage, 
printing, and paper that can be attributed to mailing operations aggregates 
approximately $12,000 per year. 

J. Evaluation of £ffectlv«iesa t That the mailing operations are 
hurting the Soviets somevdaat, or at least ocnatltute a thz*eat in their eyes. 

Is liidlcated by the action of the Soviet Ministry of Foreign Affaim in 
protesting to the Belgium £h)bas^ In Moscow In 1961 and demanding that the 
mall be stopped. Another indication of effectiveness was the attack on the 
AE7IR0IL-1 cover organization published In the newspaper, Sovetskaya Latvlya 
in 1961 . Individual correspondence, especially from France, has produced 
several lively channels of direct exchange with Soviet writers auid scholars 
and some evidence that AEVIROIL literature Is circulating In Moscow. An 
exchange has also developed between the AEFIRGlL-1 Munich cover organlzatlcxi 
and the Library of the Soviet Academy of Soletnoe. Though there Imve been no 
measurable returns as yet from the mail operations, "Wiere are definite 
Indications that a saall degree of effectiveness Is probably being achieved 
and there appear to be good prospects for an increase In effectiveness. 

k. Cootlimlng Validity of Objeotlvesi The objectives of this 
effort oonfoins to accepted CA requlrwaonts and they are expected to remain 
valid Indefinitely. 

l. ReooBBataadatlona t 

( 1 ) It Is recommended that the mailing operations be con- 
tinued at least on their present scale and, if the budget permits, 

that they be expanded to the scale in effect prior to Dmember 

1961. 



(2) Attention should be given to the wider utlUzatlcn of 
AE7IR0IL mail i ng operations against Soviets residing in Western 
Europe, as a supplementary REDCAP tool. 

( 3 ) In view of his reprehensible oondnot* It is recoBaaended 
that AE71R0IL-5 be terminated* 

(4) AHVIWlIL-30 is reoamoterMied as his replacement. 
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(5) Mra. AEVlROIL-37 ebould be terminated with her husband. 

(6) The fllas of the Mailing Section should be checked to 
determine the danger they might pose to recipients of mall in 
the USSR, 

(7) Corrective measures re the secxirlty of the files should 
be taken If warranted. 

m. Witting Personnel Associated with Mailing Seotloa t AEVlRGIL-5<. 

25. AEVlRaiL-5, 

a. DPCB i 21 Sept<Hnber 1919» Moscow, 
b* Documentation t Stateless. 

o. Education ; Two years at State Instltutier of Dramatic Arts* 

Moscow* fcriaere ho studied stage dl^rection. Did not complete oourse. Studied 
radio In Navy. 

d. Marital Statxia; Manded to a Russian emigre who »ks formerly 
the mistress of a man engaged In black market activities and friendly to an 
RIS agent. AE7IRCHL-5 ’ s wife is now employed by TPLINGO. 

e. Route to West ; Defected 1 March 19*48 fz*oa) East Oermany* where 
he had been trsdrdng R23 agents for work in West Germany. He had been recalled 
to Moscow and apparently foaired disciplinary action. He wont directly to a 
girlfriend In Munich. 

f. WTaan and By Whom Recruite d; Me^ _Jjphortly after his 

defection in March 1948; hired hij^ Jn faj^L of 1951 after having worked 

for CIC and S-2 in interim. 

g. Duties ; In charge of mailing operations; has been tised rather 
extensively for contact opera tlcms abroad. 

b. Professional Coapetmce and Performance; Ho Is intelligent 
and attempts to amke up for his lack of formal eduoattan by reading. He has 
a flair for operations second, only to AEVIHGIL-115 among the Category A 
members. He has a good appearance and a frlmidly* polite manner that makes 
it €tasy for him to establish oontaots and he has performed specific* limited 
contact tasks well on occasion. However* there are numerous derogatory reports 
regarding his operatl'baal effectiveness* espeolally on bis trips abroad. 

Most of these center on his personal vices* espeolally drinking* and they 
pr>ovlde ample evidence that he Q§imot be trusted to perf ora serious operational 

work without clow supervisiaa. ( ^reports that 8td>Jeot's drinking Is 

not the problem that it was up to two years ago aaDd that he seems to be doing 
a competent Job In nmnlng the mall operations. Prudence suggests* however* 
that the mall operations should be closely scrutinized if Subject Is In charge 
of them. 



1. Cbaraeter and Perscoallty; With regard to his personal habits* 
Subject's file Is alaxmlng. He haa* fay any rational standard* an Intolerable 
record of drunkeness tdille on duty to tiie degree that his eonduot was seriously 
detrimental to the project* Ihls trait Is so blatant euod so oft demonstrated 
In Subject's history that there can be no reasonable doubt that he la pro- 
fessionally unfit because of It. His record in this regard is a matter of \ 
wide imbllo and official knowledge and the project undoubtedly has suffered 
in esteem because of him. In addition to drinking* he Is a notorious aklrt 
chaser and he eaimot manage his financial affairs sensibly. Be ims been 
involved In mm ie ro na scandalous Imidents and several brushes with the law; 
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«teltt«d OM Inoldent of sialfeasaneo of fondo. To hia erodit# It appears 
that hla oontaot ia taproKrlngj there have been no recent derogatory reports 
on him. He haa a pleasant personality* is polite and well-mannered when sober. 

J* 3e<mrtty Baokgroundt Subject isas a member of the Conmunlst Party 
and had a long reoord of employment by the RXS prior to his defection. His 
LCPUOTXER In 1957 gave him a fairly clean report* but Indicated that he Is a 
weak reactor and difficult to analyze. The operator suggested that he be 
retested one year from the date of the interview* which has not been done. 

JDd>Jeet was aoeosed of loose* insecure talk by an associate on the project. 

\ 

k. Remuneration from all Sources; Gross salary EM 1350. His 
wife’s salary at THiIHOO Is EM 7CK). 

l. Employability Outside the Project ! Subject has no specific 
trade or\profesalC8U He has done some photographic woi* and has written 
shOTt articles. He has good German and might fit Into sales work* but at 
a much lower salary than he is getting. 

a. Recommendation re Suitability i 

(1) Subject's oft repeated deplorable personal conduct on 
duty has disqualified him for serious* unsupervised q>eratlonal 
duties. It Is reocramended that he not be sent outside Munich 
operationally unless aoeompanied by a trustworthy agent. 

r ( 2 ) He should be IXEFIOTTERED as soon as practicable. In 
aoocndaiiae with the suggestion made by the operator in 1957. 

( 3 ) ISiereafter, a schedule should be determined for his 
early release from the project, bearing in mind his thorough 
knowledgeablUty and providing for a generous settlemmit and 
adeqmte time to prepare for a new career. 

26 , Radio Sectlon t 

a. Hype of Asset t A working relationship with three established 
radio sending statlonss Radio Madrid, Radio Rome (Vatican) and Radio Corpo~ 
ration of China (Taiwan) . Scripts are prepared in the AEVIRGIL Radio Section 
for broadoast over these senders. 

Objectives ! To collect and prepare anti-Soviet propaganda for 
broadoast to the Soviet Union, China and other countries In the Soviet orbit. 

c. Peracnnel : AEVIR02I/~46 is the head of the Radio Section. 

AE7IK3IL-129 spends pert of each day readi n g and editing scripts. A secretary 
works part time typing axxi part time speaking for recording sessions. 

AEV IRGIL-I06 and his wife man the Madrid post. 

d. Plant ! Aside from office space in the headquarters building, 
a recording studio of a Munich ocmmerolal concern is utilized, 

e. Opexntlooal Methods : About 70 to 75 scripts are accepted maathiy 

from a variety of authors all over the world. These are edited* translated 
when neoeasary^ and th&a posted to the respective radios for broadcast. In 
addition to Russian* both Ehgllsh and Spanish languages are used on the tapes. 

Control ! Ihe AE7IRGIL-1 group* and through 'it KUBARK* have oomplote 
control of the ocntent of submitted material. Of oourse* the stations 
themselves have final say m what shall be broadoast. 
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8* Security ; No seouinty precautions are observed, 
h. Flap Potential : Ncsie. 

I. Relatlonahip to Host Qovermnent Organs ; The fact that the 
group Is dealing with "official" government raxllos Insures good illations 
with the respective government. 

J. Cost : Ihls activity, not Including salaries, costs about $900 

per mmth, of which over ^00 is for payment of authors fees. There has 
been a recent reduction in the amount jald per page of material so the overall 
figures are expected to decrease. AEVTROIL-4^6 receives $312. AE\nRQIL-129 
receives $225, most of which la for his work on AEV3iRCrIL-7'*^» AEVTROIL-IO^ 
and his wife receive $260 plus a free apartment and per diem aggregating 
about $135 per month. 

k. Evaluation of Effectiveness: “nwre Is no solid evidence of 

effectiveness In Munich files. The Judgment on this subJcKxt should be made 
by Headqtutrters. 

l. Ccattoulag Validity of ObJeotives: Tlw task of getting our 

message across the Iron Curtain will remain with us indefinitely. 

m. Reoctanendations : 

(1) It is felt that Headquarters is in the best position to 
make recommendatlms regarding the substantive content of the 
radio propaganda material, the selection of audiences and the 
impact of the material on those audiences. 

(2) It is believed that AEVlROlL-129 should be released 

fr«n the project when his primary Job, that of editing AEVIRGrlL-?^, 
disappears. 

(3) The per diem arrangement with AEVIROIL-106 and hla wife 
should be investigated to determine if it is actually wazTanted 
by costs aiMi his duties in Spain. 

n. Witting Personnel Associated with Radio Seoticm i AEVIRQIL-46. 

27. AEyiRQIL.46 . 

a. DPCB t 1 March 191^5 Qcmel, ^elorussla. 

b. Docuffigatati oo x Stateless. 

o. Education : Degree frtmi Redagogloal Icustitute, specialty is 

literature j attended Moscow University but didn't graduate. 

^ Marital Status : Married a Latvlanj. - : "two children. 

e. Route to West : Not clear from the files. 

f. \'^hm and By Vhqa Recruited ; Di flail of 1955J not clear by vSiom. 

g. Duties ; Vice Pa?esldent; Chief of the Radio Seotlonj o>eiiA>er of 
the Ideological Council. 

h. Professicmal Competence and Performance : A very well qualified 

propagandist with wide experience in the field. He is the most Ideolc^celly 
oriented member of the group. A clear thinker and.a..laard worker, with expert 
knowledge of the Soviet Utalon. His professional drawbacks are insufficient 
education in western affairs and lack of languages. 

1. Character ajad Personality : Subject >>«« a very pleasant per~ 

sonalityj has no known vices and doesn't drink at all. He la strongly arotlvated 
and is apt to be Intolerant of those who are leas so. He is In very poor health 
and often Incapacitated. 
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j. Seourlty BaoKground i He had a good LCPLUTTER examination In 
September 1959« The files do not reveal other significant details. 

k. Remuneratim from all Sources » Oross salary is OT 1250; no 
other known income. 

l . Employability outside the Project ; Probably no chance v^hat so- 
ever for him to find another Job because of poor health. 

o. Rectanmendatians re Suitability; An asset to the project. 

However, his file la very skimpy and should be considerably expanded with 
biographical infonaaticai. Perhaps this material is already available at 
Headquarters. 

28 . Operations Sectlm ; 

a. Type of Asset ? A body of experience and prepared literature 
which is brought to bear In direct contacts with Soviets In the .’eat and 
travellers to the USSR by AEVIRGIL-l members on a planned basis. 

Objectives ; To eontaot Soviet citizens in the west and to 
brief travellers to the Soviet Unloni 

(1) to disseminate AEVlROIL-1 propaganda, both written 
and oral; 

(2) to procure Information on conditions In the USSR; 

(3) to acquire vulnerability data on Soviet nationals, 
such as evidence of dissatisfaction or disaffection with 
the Soviet regime. 

Pers<amel i AEVTROIL-115 la Chief of Section. 

d. Plant ; Office space at Munich Headqxiarters of AEVIROIL-1. 

e. Operational Methods ; Most eontaota are made with Soviets at 
fairs, expositions and public performanoesat which th^ &re in attaadanoe In 
the west. However, nany are also made within the Soviet Union by travellers. 
Particularly active in the Soviet Union have been Interpreters accompanying 
Rrench delegations. Standard propaganda themes ai?e prepared in advance for 
use In the encounters with Soviets. Recent examples of subjects ti*eated are 
the Berlin crisis and the unilateral resumption of Soviet atomic testing. 

Oral presentations are buttressed with advertisements in nei^spapers that Soviets 
are likely to read In the west and by brochures which are either mailed or given 
to the Soviets or left In places wheire they vd.ll have easy access to them. 

Every effort Is made to expand encounters Into social relationships with 
some basis for permanency. 

Control ; Major contact undertakings, such as AEPI^UE, are 
ca 3 *rled <xit under direct case officer supervision but isolated cases are 
handled by the senior AEVIRQIL-1 msnber on the scene, who Is required to ^ 
submit a contact report on each encounter. 

g. Seourlty ; The seourlty of these operatlcals varies from very 
loose to only fair; they caaanot be considered clandestine operatlms In the ^ 
orthodox sense, particularly those In the west. At the AEP3POE the Soviet 
security perscsmel In attendance systematically photographed the majority 

of the emigres who were «igaged in OCTjtactlng Soviets, and thereafter a 
decided falling off was noticed in the encounters made by AEVlROIL\^rsonnel. 

On the other hand, acme of the ccntaeta made In the Soviet Union hoW been 
quite discreetly bandied and night have escaped the notice of the KQB. The 
perstmnel engaged In these contacts are not, however, cleared KUBARK agents 
and theirefore the aeourtty of the oases cannot be preenimed good. 

h. Flap Potential ; The Soviets know that this activity Is under 
way and they can do nothing but protest It In the west vdiere, being legal, it 
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cannot be suppressed. Since none of the agents going Into the Soviet Union 
can be attributed to KUBARK, the flap potential Is minimal. 

1. Relationship to Host Government Organs ; Paris Is the most 
active contact ground and there the group's relations with the security 
forces of France are seemingly excellent. This is demonstrated by the 
group's success in getting a complete list of Soviets in attendance at 
AEPI'^UE from the French security service. Relations are also good in Beilgium 
and Sv;eden» where ocaatact operatlcna are under way; also, there appears to 
be no cause for concern in Austria . 

j. Coat ! This has been one of the most expensive aotltlves of 
the AEVIRQIL-1 during the past year. It is estimated that the various ex- 
peditions to Paris cost between $10,000 and $12,000. Most of the money went 
for travel costs, lodging and food, although a sizeable amount was spent 
for advertisements and printed material. The new budget for FY 63 simply 
will not allow for expenditures on that scale; therefore, special allotments 
will have to be requested if such outlays are to be z*epeated. llie <xily 
regular salary involved 1» AEVIROIL-II 5 at $312 per month. 

k. Evali»tion of Effectiveness : Most of the reports on this 
activity have gone to Headquarters untranslated so it is impossible to assess 
them. However, there is no evidence that the activity has produced agents. 

This lack of recruitments la not considered detrimental since the objective 
is propaganda. The exact number of encounters for propaganda purposes during 
the first six months of PY 62 la estimated at 200 to 300. Just how much the 
Soviets were impressed by these contacts cannot be JudgcKi but it is obvious 
that the AEVIR0IT-.ITES learned a lot in the process of me king the contacts, 
and their propjaganda is beginning to reflect their new knowledge about Soviet 
attitudes and mentality. The activity then has paid substantial dividends, 
but probably not $12,000 worth, unless the off chance of a defeoticn or 
recruitment is considered to have been worth the difference. 

l. Ccntlmlng Validity of Objectives; Contact operations will 
remain valid Indefinitely. 

o. Recommendations t 

(1) It is sreoommended that contact activity be reduced to 
fit the AEVTROIL-1 budget, but that the mission I’emaln in effect 
and that every possible encouragement be given to AEYIRGIL-l to 
perfect its methods and Increase its aggressiveness selectively 
in this field, 

(2) Care oust be taken, however, that the activities of this 
group do not interefere with intelligence collection activities 
being cooductefd by other elements of KUBARK. Cases must be well 
reported and should require advance approval where possible. 

(3) Headquarters should be asked for special allotments of 
funds for extraordinarily worthy oases. 

n. Witting Personnel Associated with Operations Seotion t AE7IRGIL-I15^ 

29 , AEVTRQIL-115 . 

a. DPCB ; 1 October 1911 

b. Dooumentatioa ; Stateless 

saucaticp ! Russian Technical Institute; credit certificate in 
general engineering. 
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d. Marital Status : Harried in 1938* divorced In 1950 with one 

child; married again. 

e. Route to West : Left Sstonia for Oennany in 19^ as a stowaway 

on ship because he feai^ arrest for NTS activity. 

f. Whean and By \^om Recruited ; By la 1957; recoomeuded 

by Froellch, vdiose good friend he Is. ' — ^ 

g. Duties : Chief of Operations Section; oakoa contacts. 

h. Professional Competence and Performance : Extensive operational 

experience vd.th NTS, BIS and KUBARK which definitely has shown in his AEVIROIL-l 
Job. However, there is a very damaging report on him from a KUBARK staffer in 
Austria, v/here Subject worked for NIS, which indicates that his operations there 
were amateurish and unsuooessfol. At AEPIQUE, Subject did a good Job contacting 
Soviets and impressed his case officer quite favorably. He is said to be far 
above anybody else in the project as an operator, and he la respected by the 
other project members for this i^son. 

I. Character and Personality : Sxibjeot Is intelligent, calm and 

matture. He is a realistic, cool thinker who reads extensively in pdillosophy 
and politics. He is distinguished looking and commands trust and respect. He 

is somewhat inarticulate— a poor ccjBBHunioator and he himself says that it is hard 
for him to approach an operational o<»itaot, particularly a Soviet. He Is quite 
highly motivated, but there is some question as to the origin of this motivation— 
whether materialistic or idealistic. He often displays lack of enthusiasm and 
ho complains about Lack of direction. He must raspeot his supaidors or he can 
be very difficult to supervise. He has been known to ”egg oot” AEVIROIL-6, to 
drink intoxicants, and thert is doubt about whether this is meant to be deliberately 
destructive to the i>roJeet. Subject gives the impression of being a good faimily 
man and very religious; he attends church regularly wherever he happens to be. 

He Is a boating and mountain climbing enthusiast. 

J. Security Background : Subject ran a clean LCPLUTTER in July 

1961 . This test failed, however to Include questions rtlatlt^ to some important 
points in his very complex Intelligence history; e.g., "Were you in any way 
responsible for the disappearance of the several thousand doUeu*s worth of 
Austrian schillings from dead dirops in the Salzburg area?" Subject is In close 
touch with Serge Froellch, referred to by TAPHORN as an "intelligence whore", 
and with Bi\mo Kausehen, an known UPHILL agent. 

k. Remuneration from all Sources : Gross salary EM I 25 O; his wife 

has a salary from TPLINQO. 

l. Employability outside the Project : If dismissed, he would 

probably find another intelTIgTOoe Job, perhaps with the Germans. 

ra. Recommendations re^ Suitability : It Is correct that, without ' 

Subject, the project would have no reasonably good operations man, but it Is felt 
that a man of Svibjeot's background is not necessary to the execution of the 
project’s primarily propaganda mlssian. Requli*ed aire articulate people who can 
olroxtlate among Soviets with ease and Impress them with logic and convletion. 

Subject does not qualify as an articulate peirson with strong oonviotlons. More- 
over, the possibility that he exerts a debilitating Influmioe on AE7lRaiL-6 
appears very i^rcng and if this were to continue and AEtflR0lL^6 were to be pre- 
maturely lost to the paroject, the consequences could be aexdous. It is there- 
fore reconoMnded that consideration be given to terminating Subject In the 
forthoomlng payroll out. 
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30. Ccajixtry Branches or Chapters : 

As of 1 May 19^ » there wero 305 raembors on the AEVIRGIL-1 roster 
distributed as foldows: 



ZOFE Members as of 1 May 19fe 



Germany 

Belgium 

Israel 

U.S.A. 

France 

Spain 

£nglaz»l 

Ireland 

GMece 

Australia 

Sweden 

Chile 

Brazil 

Argentina 

A frloa 

Caitada 



132 Members 

9T 

19 

24 

10 

3 

1 

1 

1 

3 

9 

1 

1 

1 

1 

1 



TOTAL MEMBERSHIP 



305 



31. Infonaatlon on these Chapters in MOG files Is Inadequate to support 
a definitive review but an effort was never the less made to examine three of 
the Chapters in order to provide a basis for further study. In addition* financial 
outlay was determined for tturoe other Chapters not Included in this review* 

(a) U.S.A. olrca $500 per mtsithj (b) Israel $175 por month; (c) ^.ustrla $25 - 
$35 per month irregularly. 



32 . Country Chapter - Sweden ; 

a. Type of Asset* An affiliate of AE7IRGIL coosisting of 17 persons 
under the leadership of AE7IRQIL-701 who oonduot anti-Soviet activities in Sweden. 

b. Objectives : To contact Soviet natloials traveling in Sweden ' 

and Interview them along PP lines; to mail propaganda to the Soviet Unl<in* 
jmdiloularly to the Baltic countries; to distribute anti-Soviet llteratura where 
it will find its way into the hands of Soviets. 

o. Personnel * Nine members* about half of the Chaptei^ lives in 
Stookholin and the rMsalnder in seaport cities elsewhere in Sweden. The entire 
group formerly was affiliated with AEGIDEON but broke the relationship ostensibly 
for two reasons* (1) Since most menbei^ of the Chapter are Latvians or Estonians* 
they had ideological differences with the AEQIDEONS Who follow a strong line of 
Russian nationalism; (2) the AEGIDECN budget was Inadequate. 

d. Plant * No Information. 

o. Operational Methods * The leader* AE7IRGIL-701, works for a shipping 
company in Stoekholm vdiere he has access to the sohedules and docking plans of 
Soviet ships. Most of these ships oome from Baltic oountriea and their sailors 
are Balts. The group baa found Baltic and Polish sailors quite easy to o:x*taot* 
as contrasted with other Soviet nationalities. PP interviews and literature dis- 
tribution have been aooompUshed mainly among Balts. The Baltic countries also 
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receive most of the mail of the Chapters the addresses to which this mall Is 
sent were obtained by the Chapter aral supplied to the Munich Headquartera of 
AEvmaiL. 

Control : AEVlRQIL-701 is the leader and all control Is exerted . 

through him. This Is a voluntary association In all respects and It could be termi” 
nated by the Chapter Just as that with AEQIDECW was terminated. 

8* Security: The Chapter members signed AEVTCROXL membership appli~ 

cations. Traces were requested S 3 ad It appears that one member has a derogatory 
background Indloatliag possible RI3 oonnectltms. There Is a large Latvian oc®- 
munlty In Swed^ and It is a prime target for the RIS, which recently attempted 
to iwrult AEVIRQIL-701 ' s assistant. The ties between this Chapter and AEGIDEC®! 
are said to have been broken but it Is oonoelvable that the "break” was cmly a 
ruse to obtain better financing for the branch. All of the contact reports of 
the bx^anoh are transmitted to AEVIRGIL Headquarters In Munich through the open 
mall, with the use of aliases the only security proteotionu The addresses Inside 
the USSR which were pxevlded to AE71RGIL Headquarters by this cfiaptor deserve 
aaroful protection, but It Is doubtful If the security procedures and the building 
layout In Munich can actually supply that. It Is probable that A£VIRGIL»701 Is 
witting of ODYOKE peirtlclpatlon. 

h. Flap Pot«itlal : Minimal. 

I. Relationship to Host Government: AEVlHOIL-701, the leader, 

has a oontaot with a member of the Swe^sh secret i>olloe who Is aware of the 
Chapter’s abtlvltles. This contact has assured AEVIhOIL-TOl that the Chapter 
will not be molested If they carry aa their work with Judgment and moderatloa. 

J. Coat : A flat subsidy of $625 per oioatb Is paid to AEVIRaiL-701. 

How he uses the money Is not known. This Is a probationary arrang^ent and 
AE7IR0IL-701 Is supposed 'tO' tdQederstand that It will be rb<6^wi9>d when his piro- 
ductlon can be evaluated. 

k. Evaluation of Effectiveness : About 4o or 50 oontaot reports 

supplied by this Clmpter have be«Q transmitted to Washington. No evaluation 
has bean received yet. 

l. Continuing Vetlldlty of Objectives: They will remain valid 

Indefinitely. 

m. Recommendations t 

(1) An evaluation of the ocntaot repents supplied by this 
Chapter should be requested from Readqvurters. Based on such 
an evaluatim, the probationary arrangement should be adjusted. 

This Is the only country Chapter which rseelvea a stipulated 
flat sum per mmth and the sum is too hl^ If all or most of 
it Is being retained by AEVTHGIL-'701 and the reporting Is 
marginal. A better arrangement would be to defray the costs 
of specific activities on a monthly basis and to requira an 
accounting which could be measured against production. 

(2) Since AEVIRGIL-701 probably realizes that the financing 
Is coming from the U.S.A., and therefore can bo considered 
witting, his file should oentain a recent LCPLUTTER and material 

to hi, ,tetW 3 

(3) Precautions should bb taken to proteot the list of 
Internal Soviet addresses provided by this Chapter. If 
AEVmGIL>5 Is be toralnated, it would be prudent to remove 
any access he might have to them. 

(4) The practice of transmitting contact reports through 
the ox>en mall sh ould be subjected to fhrthar review: an arrange** 

Bent for dlspatohlttg through KUBAHK channels mli^t be substituted 
If the material warrants* 
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_ (5X-,Aia attempt should be made to &oXizti 

to paz^lolpate In the management of*'€hls Chapter. 

33. Country Chapter •» France : 

a. Type of Asset : affiliate of AE\TIRQIL oonslatlng of seven 

active persons and an undetermined number of Inaotlves. 

b. Object Ives ; To contact Soviet nationals traveling In Prance 
and Interview them along PP lines; to mail propaganda to the Soviet Unlcxi; to 
distribute emtl-Soviet literature where it will find Its way Into the hands 
of Soviets. 



c. Per3<»mel x Ten members. AEVIROlL-221 Is chief; he Is a 
distinguished* highly respected persoa who Is not very active because of war 
wounds, AE7IR0ZL-222 has a zmmber of Interesting mail exchanges going with 
persons In Mosoow. AE7IRaiI>225 is the most active man in the branoh. He Is 
a Journalist vdao wozics for a Russian emigre newspaper (idiloh Is supported 

^ In Ms work he contacts many Indlvldua >s of lnterest»~but 
TTe has not prodtsxed anything of operational importance. ABWlRaiL-227 Is to be 
dropped because he talks and Invents too tmich. He has been given notice. 
AEVJRQIIi- 224 Is a ncn-praetislng priest with wide contacts, especially among 
anlgres in Syrl& and Lebanon, emd an attractive daugpater viho has been several 
times to the USSR, where she oace worked for the Viet Nam embassy In Hoaeow. 
AE7IRQ1L-238 is an official Russian Interpareter for the French Ocvemment on 
an Irregular basis. He has a long intelligence history. He is very friendly 
with the Soviet representative in UNESCO on wh<»> he imports. He Introduced 
AEVIKGIL-II 5 to DeOaxille's prtvate Rusalan-Prench Interpreter. One additional 
rasmber sends mall to addresses wMoh we provide. 



d. OperatlCTial Methods; AEVIR0IL*6 and AEVIRQIL-II 5 handle 
almost all of the oorataots with the personnel in Prance. Cases which appear 
to be partloxilau*ly sensitive are supposed to be held closely by them so that 
they do not got Into the regular operational channels of AEVUROIL-l. There 

vjas until recently direct contact between the Chapter and ( 

but that has been terminated. Reporting Is handled In the open nsall uslzxg 
assumed names. AE71RGIL-115 makes frequent trips to France* On oooaslcn, 
(AEPIfiUE) numbei^ of AEVIROIL-1 personnel are awxt to France for special purposes. 

Ccartrol : Other than the modest pay which they receive frtan 

the Munich Headquarters, there is no form of control over the French meiubers 
of AE7IRGIL-1. 




f . Security ; The French activity is fairly open and there do not 
appear to be any meanli^Eful security practices in effects The background and 
occupations of the perscsmel suggests that a great deal of Investigation would 
be required to establish their bona fldes sufflcl«atly to qualify them for 
KUBARK Intelligence roles. 

g. Flap Potential ; AE\nB0IL-115’s eontaot with DeOauUe's paclvate 
Russlan-Prenoh Interpreter possibly oontalns the ingredients of a flap. If 

the Soviets were to publicize the fact that an operative of a U.S. spcnsor^ 
organization is in "clandestine" contact with one of DeGaulle's aides, the 
General might take offense. 

h. RelationsMp to Host Government Organs ; Tbrough AE7IR0IL-221 
there is contact maintained v^th the French security service. Relations are 
apparently quite good because through this ccntaet the Firenoh provided a list 
of names and addresses of all Soviet officials who visited the ASPIQUE talr, 

1. Cost ; Iha Chapter itself is provided from to $225 monthly, 
depending on expenses. Throe of the active members receive about $75 per person 
regularly, but one of these Is to be discontinued. Two others received frtmi 
$50 to $150 IrxwNSularly. The man vdao mails letters received $12.50 per Bwarth, 

The total outlay averages about $400 per month for Prance. 
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J. EvaliiatloD of Effootlvenesa t There Is strong evldenoe that 
the mailing operation of AE7IR0IL-222 are suooesafully Infiltrating copies of 
AE\rCR03Ii-75 and books and brochures Into Moscow and Leningrad. Paris has also 
been the scene of many successful AE7IRaiL-l propaganda contaots with Soviets 
and with travelers to the Soviet Union. 



k. CantlnulPg Validity of Objectives t The objectives will raasaln 
valid Indefinitely. 

l. Recopmendatltaas t 

(1) llie French chapter has considerable propaganda and contact 
operation potential and It should therefore z*ai3)aln active* 

(2) Increased efforts should be made to Investigate the 
security backgrounds of Its persotmel and to estiabllsh their 
bona fldes. This la especially important In the Parle 
group because there aire some potentially sensitive opera tlcsis 
developing there. 

(3) The method of transmitting operational Infomation should 
be closely examined to determine how It can be made more secure. 



(^) The posslbill-^_of reestablishing ocntaot directly be- 
tween the chapter ahd(_ ^ should be Investigated. 

(5) The reported relationship with one of DeGaulle's peraonal 
Interpreters should be subjected to close sc^gitlny and control^, 
tqr M<X> ax^ the details should be eoordlnated( ^ 



u 



3^- Country Chapter - Belgliaa t 

a. Type of Asset : Oroup of S7» mostly miners* In Belgium* of 

whom about 10 are opexatlcnally active. 

b. ObJeetlTest Send propagax^ to the Soviet Union; contact Soviets 
for PP Interviews and Belgium nationals who travel to the Soviet Unlm for de- 
briefing; counter the efforts of the very active Soviet program among the Soviet 
emigration in Belgium. 

*** Personnel s Ninety-seven members. *D3e personnel of the Belglimi 
Chapter are very ideologically motivated but unlfomally low In Intellect. Ihey 
devote much energy to fighting and bickering among themselves; no individual 
has ^serged as leader and the Munich headquarters is often In the dark as to the 
exact state of affairs in the Belgium Chapter. Frequent trips to Belgium by 
the Munich staff aare required for the Headquarters to Inauxe carder. On the other 
hand* the Chapter has a zeoord of measurable acocmpllshmoit. 

Plant ; There are chapters In Liege, Charleroi and Mens* with 
Brussels and -Antwerp the centers of occasional activity. 

e. Operotlng Methods : The main activity of the branch seems to 

be to fight the Sovlet-^ponsoi*ed Union of Soviet Patriots. This Is done by the 
holding of public meetings* the direct malllxHs of literature to members of the 
Soviet group and by the maintenance of a clubhouse In competition with similar 
Sovlet-spcxmored Ixtstallatlons. The Chapter also sends eonsldersble mall to the 
Soviet Union via the open mall and by packing It Into transport destined for there. 
The branch was especially active during the Brussels Fair* vdiere It ouae into 
contact with numerous Soviets. Chapter personnel provide oonteot reports through 
the open mall on adl meetlnc^. SMre have been two or three rather interesting 
Operational developments emerging from the Chapter's activities. 

Ccotrol : AE71R0IL-203 is the nominal leader but he doesn't 

really run anything. He Is a mild man who Is unable to aupprsas the desires of 
the other meodMrs to be chief. AKVIRQIL-1 headquarters exerts their control by 
frequent trips to Belgitmt. Ihere is no actual oontx^l* howerer* In the sexMe 
that that term Is understood In PI oporatlcns* exee]^ for a very small financial 
contribution that Is made to the Chapter. 
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S* Security : Name traces have been obtained on the operaticaaadly 

active persons but other^/ise the security of this Chapter Is an unlcnown factor. 

Their reports are sent through the open mall vrtth no camouflage whatsoever. 

h. Flap Potential : Minimal; nothing of significance to create a flap. 

I. Relationship to Host GovejBMient Organs ; The Belgium goverament 
is fully aware of the activities of jtfee Chapter and has Klven it tacit support. 

According to a recent dispatch froo(_^ ^the Belgium 

security service Is glad that AEVTRGIL and AEQIDEON conduot propaganda and In-- 
formation activities to off-set those of the East. 

J. Cost : "nie subsidy to the Belgium Chapter averages about $200 

per mcHith* This mtaiey Is supposedly used for expenses. No Individuals there 
are receiving pay fraa AKVIROHr-l. Hiey work free. 

k. Evaluation of Effeetlvcatieas: The Chapter Is displaying oon- 

siderable energy and, consldeidng the cost Involved, this operation appears to 
be pajrlng go<^ dividends. The Chapter Is In an ui^ll battle against the Soviet 
sponsored orgaxilzaticsa and cannot hope to match their attainments with current 
funding and meinbai>shlp yet the fight Is being continued and the Belgium government 
seems to feel that it la worthwhile. The mailing operations aro also believed to 
be effeotlve because the S ovi et Government took the pains to protest them officially 
to the Belgixaa Gowernm^t.j ^"does not think the USSR would 

object to Belgium if the AEVIRGIL aiwi AEGIDEOM nmlling programs were not meeting 
with success”. At least one good operational lead stunned from this branch, 
AESTAMMER, and two or three others appear to be in the making* 

l. Continuing Vstlldlty of Objectives: Objectives will remain 

valid Indefinitely. 

m. Recooanandatloos : 

(1) Ccxitlnue attempts to tmlfy thS-^personnel under a qualified 

leader, 

(2) Continue support. 

(3) Attfflupt to interest! '~'\o partioij«.te 

In the manageaaraat of the Chapter, — ' 

35 * Financial Aspects of AEVIRQIL: In order to detexnine the pattern 

of AEVIRGIL financial practices, their records for the first el^t months of 
py 6S were rather carefully reviewed. V/e were pax>tloalarly Interested In locating 
evidence of mlfeasanoe but nothing of slgnlfloanoe was found and the chances 
of finding such evidence ai^pear to be slim. The project's spending and accounting 
pmetleea seon to have been ocnduoted within acceptable tolerances, and the money 
was spread among so many people for so many things that no person could have gained 
much Illicitly. 

36 . The group’s budgetary practices were, however, found to be wanting 
in discipline. Par too moob money was spent In the early part of the PIT, so 
that a forced curtailment of activities has resulted tdilch will extend over th@ 
last five months of the PST. This uneven performance will probably materially 
reduce the group's propaganda effectiveness during BY 62 and It naturally raises 
questions about the ability and x*esponslblllty of the nw^n who exercised budgetary 
control, AEVIRGIL-6. To Illustrate the point, here are approximate figures for 
Income and outgo in BY 62: 
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INCCME 

July 
Aug 
Sept 
Oot 
Nov 
Dec 
Jan 
Peb 



OUTOO 





37 . These figures do not reflect the substantial debt# estimated at about 
$6,000, but possibly more, that was obligated during the same eight moaths- To 
help to balance its expenditures the group had a reserve carried over from FY 6 I, 
the size of which seemed overly large to tist it will be very difficult to deter- 
mine Its exact amount beeaiase that will depend upon the amount of outstanding debt 
at the end of PY 61, but the range is at least on. the order of $25,(XX) to $30,000. 
The fund has now been used up, except for a small amount to keep the aooounts open. 



38. In addition to their regular inoorae, other monies came to the group 
during PY 62 whloh they could not legitimately have expected* $5,000 was trans- 
ferred to the Munich account from Berlin when AE 7 IRGHL operatlcais were tomlnated 
there; $3,000 was obtained from the ^le of surplus ballooning equlpmcuct. Thus 

the lncoag_of the group swelled to( they used up their large reserve 

to spend( sash. 



39- The exact size of the current debt is not yet known, but the group 
has felt the pinch and has had insufficient funds to make pz^pt payments. Their 
tactic has been to delay payments as long as possible while awaiting new monthly 
increments of funds from the USA. Naturally, operations have suffered because 
of this pinch; activities have been curtailed rather sharply in order to try to 
make financial ends meet. 



40. Of the' jifaloh the group Is yet to receive from the USA this 

FY, they had planned to devote a substantial portion to the reduction of debt. 
Considering the fact that the payroll runs somewhat over. $6,000 per month, or 
half of their Inoome for remainder,^ It can be seen that using euiy sig- 
nificant portion of the X‘einainln£( debt reduotlt^ «fould leave only 

a pittance fop operational expenditures, oantpax^ to those made during the first 
seven or eight months of the PY. 

41. There is still another reserve, howevw*, which is available to Base 
management for use On the project duzlng the next four m<aitbs. Tlils Is the 
"black fund”, which eimtalns somewhat over $8,000, Normal expendittues from this 
fund average about !^50 per month, mostly for housing and safehouse expezuses. 

If $5,000 of the fund were transferred to the group for their white fund, there 
would still be sufficient money fca? normal black expenses^ the project would 
complete the FY in fairly sound financial shape, albeit with no reserve, and re- 
duced operational activity could continue. 

42. Cutt^cks and curtailments are still necessary and desirable, not 
only to wipe out the debt, but to adjust to the reduced rate of axpsodlturea 
provided fcae^ In the PY 63 budget. Rcvpld action Is to be taken in this regard, 
but the leedeptthlp of the group has been asked to submit proposals bvtaea aziy 
final deoislocm are taken on fbfther outs. . Almost sure to be dooldedt 
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(1) niit rw * AE73B3ZL-74 (done) ; (2) dolay tho next issue of AB\riROIL>75} 

(3) terminate ths seryloea of AETIROIL-IOS, 37. HI UO" (notice already 
Sivnn to these four); (4) Cut back travel and contact operations (done); 

(5) Maintain the reoently reduced rates for writer’s fees; (6) keep njalling 
operations on a reduced tempo. Other probable areas of outbaoki (7) Toirolnate 
ABVIROIL-5 and possibly AEVTRQIL-115; (8) terminate two or three smialler 
salaried people; (9) out pzdntlng costs doing all work In AEVIRGIL-1 
printing plant; (10) out the expenses of publishing AEVTROlL-70 by accepting 
a poorer format and possibly fewer Issues per year; (11) out salaries selectively; 
(12) find a smaller safehouso; (13) determine if a smaller headquarters building 
can be procured. 

43 , The various categories of expenditures for the first six months 
of the ^ were reviewed. A svannary of the pertinent findings is presented 
here* 



Salarlest This is the largest outlay* and of course it is relatively 
fixed. iJhlrty-t^ve people at the Munich heaxiquarters WcelVed a total of Just 
imder $6*000 per month of tdiite mcney and another $450 per month of black money. 
The lowest pay went to a part-time secretary* $^.50 per month* eind the highest 
to the President* $450 per month. Nornal pay for secretaries, bookkeepers, 
telephone operator and the like was from $100 to $150 per month. Pay for pro- 
fessional workers averaged about $350 per month. It is believed that the salary 
scale is lower than the Oernan normals. This Is best lllustmted by the case 
of AEVIKQILi-3 idio Is paid at the rate of $87 per week by the group* but idio is 
to receive $i 8T per week for similar work for a Oerman organ. A table of the 
peraoonel* their duties and pay rates is as follows! 



Monthly Wages 

’.■hite Inol- Black 



ter 






4^ A 









1. 


AEmGIL -113 


500.00 m 




Heidelbferg Representative 


2. 


AEmaiL -105 


650.00 DM 




Printer 


3. 


AE7IRGIL-3 


1250.00 DM - 


1400-00 DM 


Advisor 


4. 


Wife of AEmOIL -106 


400.00 DM 




Madrid Representative 


5 . 


AEVlROIL -106 


650.00 DM 




Madrid Representative 


6. 


AEmaiL-30 


1250.00 EM - 


1400-00 EM 


Asst to Pres, Editor AE7IRGIL 


7 . 


AE7IR0IL-127 


660.00 DM 




•iriter 


8- 


AE7IRQIL-116 


600.00 rw 




Secretary 


9 . 


AE7IR0IL-114 


550.00 DM 




Bi.okkeeper 


10. 


AE7IR0IL-109 


1000.00 M 




Bookkeeper 


n. 


AEVlROIL-132 


1300.00 - 


1550.00 DM 


Editor - AEVIRan^-75 


12 . 




250.00 DM 




Part-time Secretary for Radio 


13 . 


AE7IRGIL-135 


400.00 DM 




'.v’rlter-Translator 


14. 




320.00 EM 




Putzfrau 


15 . 


AEVIRaiL-46 


1100.00 - 


1250.00 DM 


Chief - Radio 


16 . 


AEmOIL -34 


350.00 DM 




Janitor 


17 . 


AEmOIL-llO 


IPOO.OO I»! 




Chief Printer 


18 . 


AEVZRGIL-5 


1200.00 - 


1350.00 DM 


Chief Mall Section 


19 ^ 


aetihqil-6 


1400.00 M - 


1800.00 DM 


President 
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Montlily './ages (Cont*d) 



20. 


AEVmOIL -20 


White Incl. Black 

600.00 DM 


Secretary 


21. 


AEVIRGIL -108 


900.00 DM 


(on way out) 


22. 


AE 7 IRaiL -138 


450.00 DM 


Telepbcue Operator 


23. 




400.00 


Part-time Secretary - ' 


24 . 


AEmaiL -10 


6&>.00 DM 


Proof Reader 


25 * 


AEVIROIL -7 


1300.00 i»i - 1700.00 m 


Editor AE 7 IRGIL -70 


26. 


AEVIRGIL -37 


550.00 M 

900.00 EM ' '' 

500.00 DM 


(on way out) 


27 * 


AE 7 IRGIL -129 


^ German editor AEVIRGIL -74 


28. 


AEVIROIL- 


^'Varitype edltor-AEVIRQIL -74 


29. 


AEyiRGIL-32 


660.00 DM 


Assistant to AE 7 IR 0 IL -7 


300 




350.00 DM 


/ f—-' / i, 

Watohmanv rs fi~ / i> ' A 


31. 


AE 7 IRGIL -115 


1100.00 EM - 1250.00 EM 


Clilef Operations 


32, 


AE 7 IR 0 IL -111 


750.00 EM 


(on way out) 


33 * 


AEVIRGIL-131 


400.00 m 


Part-time Secretary 


34 . 


AEVIROIL-130 


500,00 DM 


Printer 


35. 




350,00 EM 


y f 

Watchman/ fy-. y ■■ r ^ ' 


Note: There are approximately seven members of foreign chapters who i^eive 




regular stipends 


in addition to the above list* 





■ 4 . 5 . There are imdoubt€Kily some unproductive people on the payroll, at least 
two of whom, according to AEVHlOIL-109 are charity oases. These are AE71R0IL-10 
who receives $165 pei* month as a proof leader but Is an old man vAio hasn't actually 
worked for a long while, and the widow of AEVTRCHL-124 who receives $100 per month 
as a part-time seoj^etary, but who actually does not qualify for the Job and who 
has been too sick to work for several months. AE7IR0IL-109 Is himself in a rather 
weak pKjsltlon as his wife Is on the payroll performing as cashier at $137 per month, 
"while he receives $250 as bookkeeper. It is believed that one person could per- 
form these two Jobs unless the bbject in keeping them separate is to provide 
embezzlement protection, and a husband-wife team hardly qualifies as such a 
protective feature. 

46. Pour individuals have already been given notice of tonnlnatlon, Includingj 

AE7IRGHL-37 at $137 per month; AE7IRaiL-108 at $225 Per month; AEmoIL-111 at 
$187 per month, said AEVlhOIL-110 at about $125 per month. Others will probably 
have to go: AE7IRQIL-5 at $337 per month is almost a sure choice; AEVIRGIL- 129 , 

the German editor of AETIRGIL-74 at $225 por month, and AEVTROIL-32's wife, the 
varitype editor of AE7IRQIL-74 at $125 per month are candidates. Further 
suggestions for a payroll cutback have been requested from the group, 

47 , OrganlzatlcaBal Cost : These include the major expenditures of inspection 

and recruiting Jimkets, such as the mass expedition to Parts for AEPIOUE. About 
$10,000 was spent during six months, of which about $2,000 was for advertlsanents 
and printed material. The all-exp«xse trip to Paris of nine people for one month 
seems in retrospect, and considering the rewards to KUBARK, to have been something 
of a bo<»uloggle, or at beat an unnecessary concentration of AE7IR01L assets. But 
considering the temper of the times and fartieularly the great pressure that was 
on the group to produce agents', the effort can be rationalized. AEVlRflIL-109, 
the bookkeeper whonsually takes a very skeptical view of financial outlays, has 
alleged that the expenses of the nine persons in Parts were probably about 40^ 

in excess of what they would have been if the money had come out of their own 
pockets. We suspect that his implications, if not his oaloulatlcsis,^ are oorreot. 

Or the other hand, a certain amount of "living It up" Is almost always associated 
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with the conventlcp, g.tmosphera of a fiair or exposition? this Is especially 
observable among businessmen who are on an expense account and attempting to 
Impress prospective-: customers. The AEVIRCJILITES fell Into an analogous category 
and we therefore conclude that their total expenditure of $22 per person per 
day for the entire Paris operation ms reasonable. On futture such trips, 
however, the per diem allowance should be precisely stlpjulated and clearly 
separated from local transportation and organizational coats. 

48. Rents : The group Is headquartered In a pretentious villa in Munich, 

the exp>ensos of which averaged about $ 1,500 per month for six months vinder 
review. There Is general agreement that less pretentious office space would 
adequately serve the needs of the group and might even be more In keeping with 
its cover. However, Munich landlords are traditionally, and uzvlerstandably wary 
of taking emigre groups as tenants because of the ocxostant harmssment to which 
such groups ax^ subjected by violent opposition elements, and It la therefore 
certain to be very difficult to find suitable new quarters. A safehouse is 
maintained for meetings between the groap leadera and KUBARK p>ersonnel, for 
which $100 per month of "black” money Is spent out of the project’s allotment. 
Ccmslderlng the amount of use given this safehouse. It la believed to be some- 
i^hat more expensive than warranted. A smaller apartment would suffice for 

the pres«it fFeOSSScy and typ>e of usage. - - 

49. Travel Costs : The total exp>enditure for travel for six months was 

apiproximately $3*000. About 15 people pairtlelpated In this travel, making the 
average outlay per traveller per month circa $ 33 * certainly a figure In which 
there ia little room for fraud. The largest single oonsuner of travel money 
was an individual who got about $600 for organizational trips to Switzerland. 

In view of the budget prevailing at the time and the lack of accomplishment 

by him, it Is believed that his exi>enae3 should have been halved, if not limited 
to the first payment that he received in Jtxly of $205. Another Impkjrtant Itasi 
which Is carried as a travel cost on AEVIRQIL books, but which is not considered 
in the figures above Is $830 for six mwiths paid to AEVIRGII.-106, the rep>ros«itatlve ^ 
in Spain far per diem. Since both he and his wife ai^ pennanently employed thei*e 
at a combined salary of $ 26 o per month, the practice of paying him another $l40 
per month per diem should be clearly Justified by the group, particularly In view 
of generally lower living costs in Spain. 

50. Honoraries: These are fees for services rebdaired, iisually writers fees. 

A total of elghtyslx parsons and three oonpanles ireoelved an aggregate of Just 
over $10,000 for the six months. This is an average of roughly $l 8 per p>erson 
per month. Thirty of the people receiving this money are scattered In ten 
countries other than Germany. The largest account Is that of a wrttar of scripts 
and articles vdio received $839 over the six months for a variety of woidcs. The 
smallest amount went to a Belglian natlcml who received $2.50. The radio operation 
Is the heaviest user of honoraries; their scripts cost almost $ 5,000 for six 
mcaiths, or one-half of the total expjendlture. AE7IR0IL-74, which will be eliminated, 
p».ld out $ 1,000 in honoraries. 

51. The question of salaried members who accept honoraries in addition 

to their salaam was reviewed. Thera were five such cases: AEVIRGIL-116 vrtio 

receives $150 per month as a secretary was paid an additional $50 in July for 
recording radio scripts. She Is said to have an extraordtoarlly fine voice which 
Is saleable. The ni^twatohman, who normally receives $ 8 T per mooth was paid 

an extra $25 In December for extra work cn AEVlRQIL-74. AETlRGIL-32 *^o normally 
gets $165 par month as Assistant Editor of AEVlRaiL-70 received an extra $25 in 
July and $50 in September ostensibly for the writing of brochures, but actually 
as an unofficial pay raise. AETlRdlL^Se normally receives $350 i?er month 
got a $150 payment In Jtdy from AE7IRGIL-74. He was in Berlin at the time and 
his salary had be&a temporarily Interrupted, although he continued to produce 
material. The putzfrau who normally gets $80 per month got an extra $15 In 
August* $22 in Seprfcember and $15 In October. These amounts were said to be in 
payment for woric dene by her daughter. The above five cases are the only ones 
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that are evident from the records. We are Inforraedp; however, that there may 
be others. AE\rERQfL-109 reported that AEVTRGIL-32 had received an unofficial 
pay raise in July of $25 par month which, except for the amounts noted above, / 

has been bur*led In the honorairles account. He further stated that other 
honoraries have been given out occasionally to salaried members under asstoned 
names. The details on this prsotioe are to be procured. Based on our present 
Ixiformatioa, however. It api>ears that the payment of honoraries to salaried 
members has not gotten out of hand, but that the practice should be carefully 
audited in order to avoid abuse. If any pseudonyms are to be used by the members 
of the group for any purpose whatsoever, especially the receipt of project funds, 
they should be recorded In our files. 

52. Witting Personnel Associated with Bookkeeping Seotlcaa : 

a. Name I AEVIR0IL-1{^ 

b. DPCB t 12 February 1909? Riga, Latvia 

c. Documentation : Became German citizen In 19^? released from 

Latvian citizenship, 

d. Education ; University of Latvia, Master of Natural Sciences in 
Zoology? Pedagogical Institute in Riga, Background as teacher. 

a. Marital Status ; Married a Russian In 1938; she now has German 
citizenship too. 

f. Route to West ; Subject moved to Posen in 1939 and fled westward 
to Mtanlch from there In 19^5« 'to avoid Soviet takeover. 

\ 

g. When and By >Jbosa Recruited ; Was a personal acquaintance of 
AEVIRaiL-39i contacted by AEV131GIL-5 in January 1957 and hired soon after. 

h. Duties ; Bookkeep>or. 

1. Professional Ccmpetenee and Performaiiee ; Subject, although not 
a professional bookkeeper, has learned his Job well. He Is efficient, accurate 
and critical of loose methods. He feels that AE7IRGIL would be a better organ- 
ization If It were operated more alcffig oosmaerolal lines. 

J* Character aiKi Perscanallty ; Subject was a Nazi (ll^test degree) 
and an officer in the Waffen S3. He is extremely friendly and cooperative with 
Americana, but he looks down on Russians and Is probably antl-Seroetlo. He likes 
to talk and ha is ever ready to discourse at length about the lax practices in 
the AE71RG1L project. AiSVIRQIL-6 has ccmplalned that he Is too nosey and sticks 
hla nose In other peoples business. He gives the Impression of beSjog a sincere, 
honest. Intelligent Individual. 

k. Secuidty Background: His background Is unccnplicated and he had 

a clean LCFLUTTER In March 1958. 

l. Remuneration from all Sources ; His gross salary Is DM 1000 and his 
wife, who also works for the project, eazns IW 550. 

m. Employability Outside the Project ; Ha could probably find employment 
as a teacher or bo<^eeper, but at a much lower salary than the combined gross 

of him and his wife. 

n. Reecanendatlong re Sfeltabillty ; It ai^^ears that Subject has Just 
the kind an eagle eye that la needed to wat^ this project. He should be 
further developed as a souroe of "inside" Infornatlon on expenditures. 
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53. ReooRaaendatlcaaa on Plnanoes t The budget outback to $139^000 for 

EY 63 la thought to have been, a sound move but It will have major facts on 
the projoot. To pare down to that figure Is going to bo the biggest Job of 
the project management for the next few mcaaths. It will require a rather rapid 
cutback of payroll and to a lesser extent of activities. The size of the task 
Is best Illustrated by the magnitude of the cut necessary between the first 
six months of PY and the 11^ period in FY 63 , a out of almost 60^. The 
actual expenditure figure vras jO for the first half of FY 62 and the 

projected csatlay Is' |f^or the same period in FY 63 . 

54 . _J[;t is i^commendod that a further budget reduction* e.g. to the oft 

proposec! ^figure* be delayed pending a careful assessment of the 

effects ^ this last caae. It would be uneoonomle to reduce costs to the point 
whei^ the propagaaada produced la Ineffective or oazmot be distributed. The 
axithor'a fee per page have aliready been reduced and as a result wo are warned 
of a dateidoratlcn in the level and amounts of material being submitted. If 
this trend Is oonflxmed* we might be forced to up the author's pay again* and 
a lower budget simply would not permit that. 

53 . Perhaps most Important of our ecnoluslons Is that a oaz>el^ and 
professlcnal examination must be made of the acoouatlng methods of this project. 
V/hlle the present reviewers were rather favorably Impressed siflth sane aspects 
of the project's bookkeeping. It was found Impossible to base reasonably 
accurate cost accounting on them and there were found areas whore the practices 
were looser than wairanted by the natui^e of the project. Pas-tlcularly slack , 
vjas the handling of income v^hioh the project has trim various sources other 
than KUBARK* sujph as amounts paid for magazines and' 1for surplus hardware. A 
study should be made of these practices from an accountant's viewpoint agri 
recoasaendatlons submitted for their Improvement. 
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